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Land AcknoZledgement

The Canadian Sociological Association StXdent Concerns SXbcommittee (CSA-SCS) Zishes to sitXate its
presence as an XninYited gXest on the traditional territories of First Nations, Mptis, and InXit peoples,
across so-called Canada. This acknoZledgement is to recogni]e the endXring relationship that e[ists
betZeen IndigenoXs nations and their territories that the CSA and its constitXents Zork and liYe on.

As a committee and organi]ation, Ze striYe to Xnderstand oXr role Zithin Canada¶s ongoing
settler-colonial project that sXbjects IndigenoXs peoples to dispossession and genocide. We recogni]e
oXr participation and complacenc\ in colonial modalities and knoZledge s\stems and are committed to
decolonial pra[is that centres and affirms the contribXtions of IndigenoXs elders and scholars to the field
of sociolog\.
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AbRXW Whe IQiWiaWiYe

PXrpose/BackgroXnd:

ReneZed attention and Xrgenc\ aroXnd the Black
LiYes Matter moYement this sXmmer came throXgh
an oXtpoXring of pXblic protest against
anti-Blackness, racism, and institXtionali]ed forms
of Yiolence. MoXnting eYidence of police brXtalit\
and the mXrders of Black people at the hands of
laZ enforcement increased pXblic aZareness of the
perYasiYeness of anti-Blackness and racism across
institXtions. GroZing attention to this realit\ also
eYoked responses from academic institXtions and
sociolog\ departments, Zho Zent to Yar\ing
lengths to e[press solidarit\.

Despite the delXge of commitments to change and
accoXntabilit\, man\ had \et to materiali]e.
FXrthermore, COVID-19 pXblic health measXres
limited access to potential soXrces of sXpport for raciali]ed stXdents dXring this tXmXltXoXs time.
Access to netZorks of peers and colleagXes Zere particXlarl\ constrained, and stXdents
strXggled to find a space to organi]e and share their e[periences Zith others.

One of these stXdents, Karine Coen-Sanche], a PhD Candidate in the Department of Sociolog\
at UniYersit\ of OttaZa, approached the StXdent Concerns SXbcommittee to address this issXe.
Karine proposed the creation of a YirtXal meeting space for raciali]ed stXdents to alloZ for
discXssions aboXt the da\-to-da\ and long-term impacts of strXctXral racism Zithin academia.
With Karine leading the Yision for this eYent, the SCS and E[ecXtiYe Director, Sherr\ Fo[,
proYided planning and logistical sXpport to create an online panel and discXssion/forXm.

ObjectiYes:

The panel Zas intended to meet the folloZing objectiYes:

1) Create a safe and comfortable forXm for raciali]ed stXdents to come together and talk
aboXt their e[periences.

2) Hear stXdent perspectiYes on Zhat their institXtions are and/or coXld be doing to address
s\stemic racism.

3) Understand Zhat role the CSA can take to act on the concerns raised, be\ond this
forXm.
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E[ecXtion:

The eYent Zas held on Monda\, AXgXst 17th oYer Zoom. To proYide a ³safe space´ for
raciali]ed stXdents, the eYent Zas onl\ open to raciali]ed stXdents, Zith the e[ception of CSA
StXdent CommXnications VolXnteer, Kieran Maingot, as a notetaker for the eYent, and Sherr\
Fo[, Zho operated the technical logistics behind the scenes. The eYent Zas moderated b\ Dina
Idriss-Wheeler (PhD Candidate, Department of Sociolog\, UniYersit\ of OttaZa) and featXred
foXr panelists: Karine Coen-Sanche] (PhD Candidate, Department of Sociolog\, UniYersit\ of
OttaZa), Pedrom Nasiri (PhD StXdent, Department of Sociolog\, UniYersit\ of Calgar\),
Ka\onne Christ\ (MA StXdent, Department of Sociolog\, UniYersit\ of British ColXmbia), and
Roodabeh Dehghani (PhD StXdent, Department of Sociolog\, UniYersit\ of OttaZa). In addition
to the moderator and panelists, oYer 50 stXdents participated in the eYent.

After introdXctions Zere made, each panelist took a tXrn to speak aboXt their oZn e[periences.
FolloZing each panelist¶s talk, attendees engaged in dialogXe Zith the panelists, relating to and
bXilding on Zhat Zas shared.  A sXmmar\ of the discXssion is proYided in the ne[t section.

FolloZing the panel, a sXrYe\ Zas sent to all attendees to proYide an additional anon\moXs
mediXm that ZoXld alloZ stXdents to share their e[periences and feedback (see Feedback
SXrYe\). Based on the ideas and concerns shared b\ stXdents, the SCS proposed seYeral
potential initiatiYes to participants for feedback throXgh a Google Form. The sXggestions
attendees faYoXred are proYided in the final section of this docXment.

As a committee, Ze ZoXld like to acknoZledge seYeral limitations of the eYent.  First, oXr aim to
create an intentional space for discXssion among raciali]ed stXdents Zas not achieYed in fXll.
B\ oYerlooking the shortcomings of a µsafe space¶ approach, Ze neglected to recogni]e that no
space can be inherentl\ safe or apolitical if oXr objectiYe is to engage in critical discXssion.
MoYing forZard, Ze are Zorking to adopt a frameZork that prioriti]es safet\ and Zell-being and
fosters anti-oppressiYe accoXntabilit\ among all participants.
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WhaW We HeaUd

The stXdents in attendance at this eYent spoke aboXt the Za\s that institXtional racism shaped
their academic e[periences. Among the stories the\ shared, stXdents¶ narratiYes emphasi]ed
seYeral major areas of concern inclXding a lack of racial diYersit\ in academic settings, the
erasXre and denigration of raciali]ed scholars from sociological cXrricXla, shortcomings in
resoXrces affirming and tailored to raciali]ed e[periences, and the strXggle betZeen tokenism
and marginali]ation. It is oXr hope that b\ illXstrating some of these concerns, Ze can amplif\
stXdents¶ Yoices Xrging sociologists to ³moYe be\ond statements´ and actiYel\ hold oXrselYes
and the spaces Ze inhabit to accoXnt. We mXst commit to actions that address the endXring
strXctXres of Zhite sXpremacism in Zhich sociolog\ is entrenched.

Representation in Academic Settings

First and foremost, stXdents pointed to the endXring gap in the representation of raciali]ed
colleagXes in academic settings. Not onl\ Zere there feZ raciali]ed professors present in their
departments, bXt Zhen raciali]ed professors did hold academic appointments, the\ Zere more
likel\ to be emplo\ed in precarioXs positions (part-time or contract teaching rather than
tenXre-track positions). Participants Xrged departments to reflect on Zh\ there is sXch little
racial diYersit\ among their fXll-time professors. Some of the ke\ qXestions emerging from this
discXssion inYolYed holding oXrselYes accoXntable to: Who is on the hiring committee? Who
makes decisions? HoZ do \oX recrXit? Do \oX make a conscioXs effort to reach oXt to
netZorks that inclXde raciali]ed members Zhen adYertising positions?

Be\ond hiring practices, stXdents attribXted racial disparities to the harm embedded Zithin these
spaces and the processes Zhich afford people access to them. StXdents¶ abilit\ to naYigate
dominant departmental cXltXres and gain access to academic netZorks Zere determined b\
their pro[imit\ to Zhiteness. When speaking to issXes of access, stXdents highlighted hoZ
institXtional biases framed raciali]ed stXdents and their Zork as sXbpar, thXs limiting their
chances to thriYe in academia. As a resXlt, stXdents constantl\ needed to achieYe more (i.e.,
grants, pXblications) to be considered serioXs scholars or demonstrate their ³fit´ in these
spaces.

CXrricXlXm and Scholarship

Concerns aroXnd cXrricXla Zere groXnded not onl\ in matters of representation bXt also in the
denigration of theoretical perspectiYes from raciali]ed scholarship. The erasXre of the
(theoretical and empirical) contribXtions of Black sociologists Zas commonplace, and efforts to
address this ineqXalit\ t\picall\ inYolYed sXrface-leYel engagement Zith their scholarship. And
Zhile Western interpretations of the social Zorld (i.e., political econom\) Zere presented Zith
mXch adXlation, perspectiYes from the Global SoXth as Zell as internationalist ZorldYieZs Zere
either absent from the cXrricXlXm or regarded to be sXbstandard Zhen the\ did receiYe
consideration. The inabilit\ to adopt a critical lens Zhen engaging Zith Western knoZledges
coXpled Zith the antagonism toZards alternatiYe Za\s of knoZing and thinking fXrthered the
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inaccessibilit\ of raciali]ed scholarship from stXdents¶ sociological imagination. MoreoYer,
coXrse s\llabi and classroom discXssions rarel\ moYed be\ond a Canadian or American
conte[t. Ultimatel\, stXdents Zere strXck b\ the lack of sociological refle[iYit\ eYinced throXgh
these pedagogical approaches.

SXpport and ResoXrces

Departments that adhered to hegemonic Western ideologies and Zere predominantl\ popXlated
b\ Zhite colleagXes created isolating and XnZelcoming enYironments for raciali]ed stXdents
and their research. As a resXlt of departmental deficits, stXdents often had to inYest their oZn
time to seek oXt knoZledge and access to the resoXrces needed to sXpport their Zork.
BecaXse of the nXmbers, secXring raciali]ed sXperYisors Zas a challenge, and some stXdents
had to settle for Zhite professors Zho Zere often YieZed as ³generoXs´ for sXperYising them,
despite their actXal knoZledge of the sXbject matter or the leYel of sXpport proYided. In some
cases, Zhite sXperYisors preferred that raciali]ed groXps be stXdied from a lens of
disempoZerment, fXrther marginali]ing stXdents¶ engagement Zith raciali]ed scholarship. In
other sitXations, professors infantali]ed stXdents either becaXse of their racist assXmptions
aboXt stXdents¶ capacities or becaXse of their oZn fears of being called racist throXgh Zhich
the\ forgo anti-racist accoXntabilit\.

SXch e[periences prompted stXdents to qXestion Zhether the\ Zere receiYing the ³proper´
gradXate school e[perience. StXdents posed qXestions sXch as: Wh\ did the\ need to engage
in free and additional laboXr to prodXce the same qXalit\ of Zork as their peers? Wh\ Zas it
acceptable for departments to haYe sXch significant shortcomings in their Xnderstanding of one
of the major a[es of ineqXalit\ e[amined b\ sociologists? And hoZ coXld this oYersight
continXe to go Xnaddressed for so long?

Programmatic responses that attempt to address sXch concerns, sXch as the mentorship
programs, perpetXated similarl\ isolating d\namics. Application process and programming
often force raciali]ed stXdents to engage Zith gatekeepers Zho are predominatel\ Zhite and
often fail to appl\ theoretical EDI training the\ ma\ haYe receiYed (if an\) in practice. ReqXiring
raciali]ed stXdents to interact Zith these gatekeepers minimi]es the efficac\ of sXch
interYentions. LikeZise, mental health sXpports rarel\ proYided cXltXrall\ competent care,
redXcing the likelihood that raciali]ed stXdents ZoXld eYen attempt to access these serYices.

Visibilit\

On an indiYidXal leYel, these issXes created an enYironment in Zhich raciali]ed stXdents Zere
simXltaneoXsl\ h\per-Yisible and inYisible. As stXdents lamented aboXt their e[periences, a
common site of strXggle Zas identified at the jX[taposition of the commodification of their
presence for diYersit\ and inclXsion initiatiYes and the institXtional desire for non-disrXptiYe
solXtions. When giYen a platform, the implications of sharing their honest perspectiYes
depended on hoZ their Yoices Zere actXall\ being receiYed. In man\ institXtions, stXdents Zere
e[pected to simpl\ appreciate the opportXnit\ to ³haYe a seat at the table,´ and e[pressed deep
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concern aboXt the potential for fXrther marginali]ation if the\ spoke aboXt their negatiYe
e[periences. Raciali]ed stXdents¶ Yoices Zere more likel\ to be YalXed Zhen the\ spoke from
the standpoint of the ³good raciali]ed stXdent.´ For e[ample, facXlt\ in administratiYe roles
(e.g., gradXate and program chairs) desired conformit\, limiting change to solXtions that ZoXld
fail to destabili]e harmfXl strXctXres not be disrXptiYe or reqXire significant effort on their behalf.
And becaXse of this pressXre to affirm the statXs qXo, stXdents Zere often left to self-adYocate
in these hostile enYironments. If stXdents did not let instances of racism or mistreatment go,
the\ became the problem.

Recogni]ing MXltiple Racisms

In emphasi]ing mXltiple racisms, those in attendance asserted liberation need not be pXrsXed
Xnder the gXises of mXlticXltXralism or inclXsion, as both of these ideologies continXe to be
framed Zithin the e[isting and dominating s\stems that fail to bXild poZer among raciali]ed
scholars. StXdents stressed the need to recogni]e that liberation looks different to eYer\one.
Both generationall\ and geographicall\, departments need to take an intersectional approach to
these issXes as racism occXrs along mXltiple a[es of ineqXalit\. This need for an intersectional
approach Zas most notabl\ highlighted b\ Christ\ and Nasiri¶s discXssions of the intersections
of capitalism, heteropatriarch\, transphobia, and racism. HoZeYer, the dismissal of these
contribXtions created a harmfXl enYironment for panelists and attendees as Nasiri spoke aboXt
the Yiolence being directed at QXeer and Trans BIMPOC fol[ at the eYent. UndoXbtedl\ this
Xnderscored the Xrgent need for intersectional anti-racist approaches Zithin the CSA and more
broadl\.
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FeedbacN SXUYe\
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Ne[W SWeSV

We as sociologists and members of sociolog\ departments need to moYe be\ond operating
Zithin racist strXctXres to those Zhich are transformatiYe. The call to action is clear: institXtions
cannot stop at Zhat is eas\ or non-threatening. The\ mXst acknoZledge and sXpport Zhat is
necessar\ to disrXpt strXctXral racism.

DraZing on the information shared b\ eYent attendees and a feedback sXrYe\, the StXdent
Concerns SXbcommittee is proposing the folloZing recommendations to the E[ecXtiYe
Committee of the Canadian Sociological Association:

PURSRVaO aQd BUief DeVcUiSWiRQ CRQceUQ(V) AddUeVVed

Creating a YirtXal code of condXct that prioriti]es
the safet\ and Zell-being of raciali]ed participants
bXt also creates space for critical discXssions.

SXpport and ResoXrces

Creating a cross-appointed stXdent position on
each of the EqXit\ SXbcommittee, Decoloni]ation
SXbcommittee, and Black CaXcXs. These
positions ZoXld focXs on identif\ing and
addressing eqXit\, diYersit\, inclXsion, and
decoloni]ation issXes pertaining to stXdent
members of the CSA.

Representation in Academic Settings
SXpport and ResoXrces
Visibilit\

Creating a resoXrce gXide on the CSA Zebsite to
increase the Yisibilit\ of raciali]ed scholars' Zork
(similar to the Indigeneit\ and Sociolog\ Research
GXide:
ZZZ.csa-scs.ca/indigeneit\-and-sociolog\).

CXrricXlXm and Scholarship
SXpport and ResoXrces
Recogni]ing MXltiple Racisms

Facilitating a professional deYelopment Zebinar
throXgh Zhich raciali]ed professors can share
their e[periences and knoZledge aboXt hoZ to
naYigate academia.

Representation in Academic Settings
SXpport and ResoXrces
Visibilit\
Recogni]ing MXltiple Racisms

Creating a space on the CSA Zebsite to increase
the Yisibilit\ of stXdents' Zork (e.g., op-eds,
academic pXblications, neZs articles highlighting
actiYism/pXblic sociolog\), prioriti]ing sXbmissions
from raciali]ed stXdents.

Representation in Academic Settings
CXrricXlXm and Scholarship
SXpport and ResoXrces
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Creating an annXal aZard that recogni]es stXdent
engagement Zith commXnit\ initiatiYes aimed at
transforming, dismantling, and abolishing
strXctXres of oppression.

Representation in Academic Settings
SXpport and ResoXrces

InYiting speakers from the S\stemic Racism Panel
to contribXte to a collectiYe sXbmission aboXt
s\stemic racism in academia for the Committing
Sociolog\ section of the Canadian ReYieZ of
Sociolog\.

Representation in Academic Settings
Visibilit\
Recogni]ing MXltiple Racisms

CaQadiaQ SRciRORgicaO AVVRciaWiRQ
SWXdenW ConceUnV SXbcommiWWee
Email: stXdents@csa-scs.ca
TZitter: @csastXdents
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